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ABOUT THIS REPORT
R AR S

Purpose and Objective
3DG Holdings (International) Limited (“8DG” or the “Company”,
together with its subsidiaries the “Group” or “We”) is pleased
to publish the Sustainability Report (the “Report”) to our
stakeholders. The Report presents stakeholders with a clear
overview of our Environmental, Social and Governance (‘ESG”)
management approach, measures and performance of our
material sustainability issues, with an aim to strengthen their
confidence and understanding of the Group and our ESG efforts.

Reporting Scope and Period

Unless otherwise stated, the reporting scope mainly focuses on
the business operations of the Group’s offices and self-operated
shops in Hong Kong SAR, China (“Hong Kong”), Macau SAR,
China (“Macau”) and Mainland China (“Mainland”), which account
for approximately 100% of the Group’s total revenue for the period
from 1 July 2023 to 30 June 2024 (the “Reporting Period” or
“FY2024”). The reporting scope is determined by the materiality
of each entity to our business and operations, as well as its ESG
impacts. The office of new media marketing services in Mainland
has been excluded from the reporting scope due to the Disposal
Completion and the Completion took place on 12 January 2024.

Reporting Standards

The Report has been prepared in accordance with the latest
disclosure requirements of the Environmental, Social and
Governance Reporting Guide (the “ESG Reporting Guide”) as set
out in Appendix C2 to the Rules Governing the Listing of Securities
(the “Listing Rules”) issued by The Stock Exchange of Hong Kong
Limited (the “HKEX").
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ABOUT THIS REPORT
R AR S

Reporting Principles
This Report has been prepared in line with the following four
reporting principles, as outlined in the ESG Reporting Guide:

& RA
AREWRBE  HEREBREIEIFR
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Reporting Principles

HEEA

Description

i

The Group’s Response

7 £ [ ] FE

Materiality
BEEM

Quantitative
=1t

The Report should cover ESG issues
that are sufficiently important to
investors and other stakeholders.
RERAEMREEREMENE
M BHEENRE HEREAR
EHo

The Report should disclose key
performance indicators (“KPIs”) that
are measurable. Targets should be
set to reduce a particular impact.
Quantitative information should
be accompanied by a narrative,
explaining its purpose, impacts
and given comparative data where
appropriate.
HRERKED T ENRMEENE
= (TRABRSEMIST) - BT TR
BREZENE R - 2B BN
A BAHENATE > TEES
BIIER MR LR EER o

We have engaged with our stakeholders
to identify and assess the ESG issues that
matter most to them. We have evaluated
the materiality of these issues based on
their impact on the Group’s sustainability. A
materiality assessment has been conducted,
and the results have been reviewed by
the senior management. For more details,
please refer to the sections “Stakeholder
Engagement” and “Materiality Assessment”.
BMRFHEBRE U R EEEE
MEMARRAZIRE - HERERET -
MEEZEEEHAERFEERIF
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We have disclosed information regarding
the relevant standards, methodologies,
assumptions, calculation tools, and sources
of conversion factors used in reporting
environmental and social KPIs. Quantitative
data has been provided along with
narrative explanations and, where possible,
comparative figures.
BMERBERARIE Rt GRERE IR
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ABOUT THIS REPORT
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Reporting Principles Description
HRERA Hit

Balance The Report should provide an
T unbiased picture of the Group’s

performance, and should avoid
selections, omissions, or presentation
formats that may inappropriately
influence a decision or judgement by
the report reader.

HRERT R A RRAERNE
R WEERAIEENEEMTE
HREBERARNAENEE - BER

FEMER o
Consistency The methodologies used to calculate
—HiE the KPIs in this Report should be

consistent with those used in the
previous year, to allow for meaningful
comparisons of ESG data over time.
HREFAR S ERRERIERN S
FEE FFE—R > SRIE e
ERBIBEHBIIFARENLER

Access to the Report

This Report has been prepared in both English and Chinese. It is
available on the official website of the Group, as well as the website
of the HKEX. In case of any discrepancy between these two
versions, the English version shall prevail.

Your Feedback

Your feedback on our ESG approach and performance
is crucial for our ongoing improvement in sustainable
development. We invite you to share your comments via email at
enquiry@3dg-group.com.

The Group’s Response

A& B EIE

The Report has been offered a complete, fair,
clear, comparable, and objective overview of
the Group’s ESG policies and performance,
presenting an unbiased perspective for
stakeholders.

TREBHAEFZIRE I EREBK
RERIRELTTEE ~ AT ~ 7B ~ BT
REBNHRE > AFHE2RPEER

Unless otherwise stated, the reporting scope
and methodologies have been consistent
with those adopted in the previous year, with
comparative data being disclosed in this
Report. Explanations have been provided
on any changes to the reporting scope and
methodologies as compared to the previous
year in the Report.
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ABOUT THE GROUP
EalNEINESE]

Business Overview

The Group is a leading Hong Kong-based retail jewellery brand that
upholds the “8DG Prestige Service” concept, combining exquisite
craftsmanship with creative design. The Group is primarily
engaged in:

i. Retail sales, wholesales and licensing operations for selling
gold and jewellery products in Mainland; and

ii. Retail sales operations for selling gold and jewellery products
in Hong Kong and Macau.

Corporate Vision

Promoting the Group’s brand to become widely recognised and
ingrained in the hearts of the public

Corporate Values

Attitude:  People-oriented, treating others with respect

Innovation: Innovative development, continuous improvement,
pursuit of excellence

Unity: Gathering elite talent, fostering mutual trust and

encouragement, achieving success through collective

effort

EHHE
FEERUBEARNEALESERN
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AWARDS AND RECOGNITIONS
o 0<< /\&D/U

The Group has also achieved industry awards as recognition for AREBEINENEZIEXNEIE  UGEHEH
brand excellence and for its efforts in promoting service excellence B RIE R HEB B ETE LEEEGREH1E
in the jewellery retail sector. Z2E8Jy o

Product and Service Quality

Em IR mE

Q[ Pt Y24 5 3 5 )t F 38 hA 2% 6 18
BSTEMERBIIEREIM

Q-MARK 45" Anniversary Licence Presentation Geremony
cum STEM MARK Certification Framework Launch

Awarded the “Hong Kong Q-Mark Service Scheme” by Hong Kong Q-Mark
Council
RE(EBEBERSR) BE THEBQEEERG 85858

Awarded the “Services Awards 2023 — Jewellery” by Capital
2RI (CAPITALE A F55) 18 22 TR EE i MR AR 75 K 222023

Awarded the “Best Label Award 2023 (Best Jewellery)” by Marie Claire
251 (Marie Claire¥5 7! 52 52 ) 7825 [Best Label Award 2023 — &£k

Lt e

@ EDICODE

Hofldt

SENRN (R0 ARLE 2 (RER, SENBN (AR AL 2 2N,
u ) Ltg

Awarded the “Hong Kong Premier Brand” and “Hong Kong Premier Service
Brand” by Hong Kong Brand Council
RE(EBRRERB)RE EB2URE & BB BARFE R

Awarded the “2023 Quality Service Retailer of the Year of Flagship Stores -
Silver Award” by Hong Kong Retail Management Association
REFETEEEHIRE 2023 EBERBZTERH AL EEE) iR
8%
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AWARDS AND RECOGNITIONS
VS G

HONG KONG COMMERCIAL TIMES BUSINESS AWARDS 202

3DG Jewellery £ ZH 5

-~ Awarded the “HKCT Business Awards 2024 - Best Jewellery”
| T RE BB ERR P EAR2024 — FERGFHIREHEE DIE) KR

e
o

Awarded the “Brand Award 2023” by TVB Weekly
S CTVBIE HI) 1832 N2023 5% 58 A S Tk 2 #E ff dn i K 2%

Sustainability and Environmental Protection

AR RIRIE (RE

Awarded the “BOCHK Corporate Environmental Leadership Awards
Programme 2022 - Eco Partner”
R THRIRE B EIRIREITLALZ2022 — IRMRE LA

Awarded the “CAPITAL - ESG Awards 2023”
S50 (CAPITALE 238 56) H 38 IR IR & R 0 % B4 A $82023

Sustainability Report 2023/24 B]¥4& 2% R #R 552023/24 7



OUR APPROACH TO SUSTAINABILITY

BIEST =3Ik

Sustainability Governance and Board’s Oversight
To ensure effective and top-down implementation of ESG policies
and initiatives, the Group has established a comprehensive ESG
management framework with clearly defined responsibilities. The
Board of Directors (the “Board”) has the overall responsibility
for our ESG strategy and reporting, overseeing all ESG issues,
including our sustainability management approach, strategies
and measures, with an emphasis on the Group’s long-term
development and positioning.

As part of the Board’s oversight of ESG issues, the Board
supervises and leads the Senior Management and relevant
departments and business units, in designing, implementing,
and monitoring risk management and internal control systems
to address ESG-related issues. The Board also regularly reviews
progress toward related goals and targets.

The Board

ESg

IHEEREARESTEE
AR ET T A NCARERS  HERER
BEREN > AEEDRU2ENESE 1Y
REAECEER  LHEFTRERE EF
B (ESE) HANM2 RS HARER
R RERARRNEE  BERSEL ﬁ
REAFE  QETTRERREES
%&hm’%¢%im¢$EZE%%E&E
fii o

FREFTHEERE HEREAFEIFZ
—IR > BEREREEUHESREERELURERM
EBFIFNEBEN » K5t BlEAEERRERE
RABEERG - UEHIRIE - 18 KERNE
WEE - EFGERRTER B R EZNRE
FE o

° To hold overall responsibility for the Group’s ESG strategy
and reporting;

o To develop and review the ESG management framework,
management approach, strategy, priorities, goals and
targets;

° To oversee the Group’s overall ESG risks, sustainable
initiatives and its relevant goals and targets, and reviewing

the relevant progress and performance;

o To ensure that appropriate and effective ESG risk
management and internal control systems are in place;

° To delegate ESG-related responsibilities to Senior
Management, departments and business units;

o To supervise and lead the Senior Management, departments
and business units to conduct the ESG-related work; and

o To review and approve the ESG Report.

s 2HEBEAERIZEIE -HEREARR
BE e PEER ;

.
iy

|ERBAHIRE - HEREREERE
RBESH KRB EBXEPIRER,;

s EBERAEKEZERERR -HIRERR
w o PIRBERERAEERER I
B EAEE KRR

s HEABEAMNIRE HEREARR
EERABEERMEL ;

s RBEIRR M ERELHEMESEST

MEREERE - BPIREBEM;
s RERTESRERERERE BPIKEBE

UERMARE - HEREBEBIE, &

o  BRKZAERE HERELARS -
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OUR APPROACH TO SUSTAINABILITY
BIEST L=k

Senior Management

RREEE

To develop and implement relevant policies and measures in
line with the ESG management approach, strategy, priorities,
goals and targets set by the Board;

To assess and determine ESG-related progress,
performance, risks, and opportunities, and reports to the
Board;

To identify, evaluate, prioritise, review and manage material
ESG-related risks and opportunities (including but not limited
to climate-related risks and ESG risks along the supply chain)
and implement corresponding control measures;

To provide guidance to departments and business units on
the implementation of ESG policies and measures;

To review and monitor the Group’s ESG policies and
practices, ensuring compliance with legal and regulatory
requirements, as delegated by the Board;

To report on ESG-related work to the Board; and

To prepare the ESG Report and submit it to the Board for
approval.

REEFET TZRE -HERERE
B R EBRFIKRER  HIE
& B AR R R R 8 0 5

AL REERE HEREGHERE
ERE - AREKE TEEEER
H .

[== ]

Al S FHE S BEF  REy REEEARH
RIF s S REGERM AR RIS (B
BARRREIEAERRRCHERE
BRIE S HERERAR) - WEFARE
BT 5

FUIRIR » T E R EARBRRE N B
A& PR EFEALRMHIES] S

RREFETEAIES B REER
EEZER HEREABRRREE
BEREGEEREREEEX;

MEFERTRE - HERELBHEFET
785 &

MARIRIE - HERELARS  LRRE
EE R

Relevant Departments and Business Units

HERREBPI B B EE (i

To coordinate and implement specific ESG policies,
strategies, objectives, and measures;

To collect and integrate information and data related to the
Group’s ESG performance;

To report on ESG-related work to Senior Management and
make recommendations where appropriate;

To coordinate with Senior Management in preparing the ESG
Report; and

To collect feedback from stakeholders.

B AEEERNMNIRE - HERERH
2R RBE -~ BRKRIEH ;

WEREBESEAERIRE - HERER
REEBZEN KR

MEREEBREIRE - HERERE
BRI WRBERRLRS;

REERAEEERIERE HEKRER
BE S K

WERFNHEZREBEER -
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OUR APPROACH TO SUSTAINABILITY

BIEST =3Ik

Sustainability Management Approach

3DG envisions promoting the Group’s brand to become widely
recognised and ingrained in the hearts of the public. This vision
serves as the cornerstone of our sustainable development.
To achieve it, we have formulated an ESG framework built
on four distinct sustainability pillars: (1) Our Product; (2) Our
Environment; (3) Our Employee; and (4) Our Community.
This framework guides us in enhancing sustainability performance
and making positive contributions to our customers, employees,
environment, and communities.

v

Our
Product

Efm

=

Our
Community
HE

R
Our
Employee

=]

AFEERERFH

SRS ESERERREEEERROE
FEARLD - EEESERMAUFESEREZE
f o ABRE—HE  HMES CHIEEES
NI FEERIABEZRE HEKREA
20 L (NEm ; QIRIR ; Q& ; XOHE
IEAEZRRI$E5 | B MR A AT @ BRIR » UK
ABEMANEL  EE  RBRERIEEHIERS
Jgjfo

&

Our
Environment

IRIR
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OUR APPROACH TO SUSTAINABILITY
BIEST L=k

ESG-related Risk Management BIE e REASEHARGEEIR
The Board bears overall responsibility for overseeing the EEZg2EHAEASLEEEERNSNSEZIBE 1
management of ESG risks and opportunities within the Group. Our R EARE[ELIEE - SREIEBESEETH
Senior Management, delegated by the Board, identifies, evaluates,  # > EHA A ~ 5714 ~ BXHYI R EBEARHN
prioritises, and manages material ESG risks, including climate- IRiE -t @ &KERRAR - SFERIEEREE &
related risks and environmental and social risks within the supply — FAHLFESE F 2 IRIE Mt 2 &b o

chain on a regular basis.

During the Reporting Period, we conducted an ESG risk R¥REEIE > HFIETIRE - 1t REBRAM
assessment to strengthen our risk mitigation and response 57 > LUINS&FRFIRY EIBGE 4R AR R FEET 5B o 2N

strategies. The Group’s ESG risk management process includes HEEBIRIE - HEhERARSERZEIENL
the following steps: 7

1. Identification

i Bl

With the assistance of independent third-party sustainability consultants, we identified relevant
ESG-related risks, including climate-related risks and ESG risks along the supply chain.
BN E=LFHEERER BT - HMABAERZRE e REREERR - 8RR
MR RN RS 2 RIR - g RERRERE o

@ Evaluation

A

We evaluated the potential impacts and likelihood of the identified key ESG-related risks.
B BAZRR g REGHEXERR  sHMHBERERBEAEREK -

¥

3. Prioritisation
BIRBES
We prioritised the key ESG risks by assessing their risk levels based on both their potential
impact and likelihood.
f%ﬁﬁ?&ﬁﬁiﬁt% HERERTIRARBETENEERE - ST EERERKT - AHFIBITRE
/N Eid

~ 4. Management and Mitigation

EERRR

We implemented corresponding risk mitigation and internal control measures, with the relevant
operational units responsible for their execution to address identified ESG risks and minimise
their impact on our business.

BB pEAEFE BV R B AR R N A BD BT R e - HAE S BB B BT - LABREPARERI 2 BRIE
HEREARR L5 ﬁﬁﬁ%%Z%% FE &R -

As part of its oversight responsibilities, the Board reviewed and discussed the ESG risk
assessment outcomes and other relevant issues, providing recommendations.

EREERE 2 — CEEZgRATNRABRE e RERRZFEER R EMMIAMH
$E'IhﬁE§
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OUR APPROACH TO SUSTAINABILITY

BIES = d=Yaka)

Stakeholder Engagement

The Group is committed to maintaining close communication with
all stakeholders to create long-term value. By establishing a range
of effective communication channels, we actively engage with key
stakeholders to understand their expectations and needs, which
are crucial for our sustainable development. This ongoing dialogue
allows us to enhance our sustainability strategies and address key
ESG concerns. During the Reporting Period, the Group continued
to prioritise stakeholder feedback through these channels to
ensure responsiveness to their insights and inquiries.

The communication channels established for our key stakeholder
groups, as well as their expectations and concerns, are shown
below:

FRESHA
FERBRNERBERFNERRBIES » HF
RIEREEE - BBEI-—RIBEMHEER
B HPREIBEFNERBEE  TRRES
BZHZREE  SHRMNANIFEERIFE
B2 - BBERTEETHE - HFIsENINE
HPIN P FFEERRE LB EEMIRE - 1
SREABE - NIREHE > AEEEEES
REFNEZRERREREZRERR » U
BARYREZEMNEHAPORE -

MEERFMERRMELZ BRRENKES
ZEEREETIRAE ¢

Key Stakeholder Groups Communication Channels Expectations and Concerns
FEFREHR BRERE A R R E

Customers e Customer service hotline e Quality of products and services
ER B R IRFE LR EmaR#EmE
e Social media platforms e (Customer data and privacy
HRFE protection
e Direct communication BEER &TARERE
HEME
e Press release
EfR
Employees e Employee performance e Labour rights
E& evaluations TR
BEFRIFTZ e Career development
e On-the-job training sessions ExEE
e e Remuneration and benefits
e Internal emails e e ]
A E0 & e Occupational health and safety
o  Staff handbook BiEREZe
BT Fm e Respect for all employees and
fair treatment
TESERHRF
12 3DG Holdings (International) Limited £ Z S E (EE) HRAT



OUR APPROACH TO SUSTAINABILITY
BIESF=E: =Pk

Key Stakeholder Groups Communication Channels Expectations and Concerns
FERQEHE BERE A R FR7E

Licensees ® Licensees meetings e Economic performance and
mhEE SRR business expansion
e On-site visits R FRIA R TS IETR
IR e Quality of products and services
e Direct communication EmkiEEmanE
BigHE e Craftsmanship and product
innovation

TERERBRME
e |ntellectual property protection

RN AR (RE
e Responsible marketing and
advertising
BEENEHAESEE
Industry Associations e Industry association activities e Quality of products and services
EEinE and meetings EmkRFmE
mEmE R RE® e Craftsmanship and product
e Corporate website innovation
NGIEEN TERERBIEMY
Government/Regulatory * Announcements and other e Compliance with local laws and
Authorisation regulatory reports regulations
HRFEEE e NERHEMEBEERS EFAMERROER
e Statutory filings and notifications e  Support for local economic
EEFERES growth
= R &R IE R
® Regular information reporting
EHAE KRR

e Timely tax payments and
societal contributions

BRENRETEELHER
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OUR APPROACH TO SUSTAINABILITY

BIES = d=Yaka)

Key Stakeholder Groups Communication Channels Expectations and Concerns
FERQEHE BRARE A R FR7E

Shareholders/Investors

RN BEE

Suppliers
g

Community/NGOs
& IEBFFAE 4

14 3DG Holdings (International) Limited £ EZ £ E (X)) BRAF

Annual General Meetings and
other shareholders’ meetings
RRBFERGRAMBRAS
Announcements and circulars on
HKEX website

KA P HIE A S KB
Interim and Annual Reports
FHARFERE

Corporate website

NENEE

Procurement processes

e RAZ

Exhibitions and industry events
RERITEEH
Engagement and cooperation
EiEREF

Supplier meetings and
conferences

HEEEE S

Regular assessments

7 BAET

ESG Report
RE-HHERELARS
Announcements

NS

Company website

NGIEEN

Charitable activities

REEY

Economic performance and
business expansion

BRI EFBER

Quality of products and services

EmkRFBmE

Service value

RFEEE

Corporate reputation

NI

Customer data and privacy
protection
BERENKRILERE
Corporate governance practices
TEERER

Ethical business practices

BT EENEETR
Demand fulfilment

REEK

Relationships with the company
REIR G

Corporate reputation

REMEE

Fair competition and equal rivalry
AFRFERS

Environmental protection
IRIR

Community contribution

@ ERL

Economic development

KBERE



OUR APPROACH TO SUSTAINABILITY

BIES = d=Yaka)

Materiality Assessment

During the Reporting Period, we conducted a materiality
assessment with the assistance of an independent sustainability
consultant, to identify the most important ESG issues for our
business and key stakeholders. The Senior Management reviews
the results of this assessment and the relevant ESG topics
annually.

Our process for identifying, prioritising and managing material
ESG-related issues includes the following steps:

-~ Step 1:
Identification

S BRI

We identified a total of 26

EEMHTE

RIS BFIEBIL A SEERERZ W

B NEITEEMS T > UM EMESRE

Eﬁﬁ%ﬁ'ﬁ* REENRE -HERELRSE
o BARE EEFE%%EJH:EEIEDJ?TEZHD

Ez*ﬁ%ﬁfaiﬁ HEREREE

?ﬂ%ff‘ﬁiﬁﬁ%ﬂ hFREEEEMNRE - HERE
BEMSEEZERESRENTIR !

Step 3:
Validation
SE3  BE

relevant ESG topics based
on the HKEX ESG Reporting
Guide, industry trends

and stakeholder feedback.
BARBBRTRE HBK
ERMERES|  TEBERE
HEREEZR  #HEH261E
HERE HEREAEE -

We invited our key internal
and external stakeholders
to participate in an online
questionnaire to rate the
materiality of 26 relevant
ESG topics.
HMRFRMORIRINEE
ERNESHER LRSHE
RZ26EMERRE HERE
A EEMT D

The results were visualised
in a materiality matrix,
highlighting the importance
of these topics to both the
Group and our
stakeholders.

o ERUEEEE 2
28 BERERELRKERE
HAKERFHEZEEN -

Sustainability Report 2023/24 B]¥4& 2% R #R 552023/24

We presented the prioritised

list of material ESG topics to
the senior management for

discussion and confirmation.
EMmesRERRE2REHF

ZEERE - HEREREE

/%% l’/{'f/\n nﬁﬂ&ﬁﬁ?gx °
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OUR APPROACH TO SUSTAINABILITY
BIESE =L 9=yskq)

The materiality matrix below illustrates the significance of the 26

ESG issues to our business and stakeholders. Based on the online  &&743

questionnaire results, 15 ESG topics were identified as the most
material during the Reporting Period and are highlighted in Tier 1 of &4 B
the matrix. Information relevant to the 15 most material ESG topics
have been addressed in the subsequent sections of this Report.

16

=3 ==

o AE

TR EZHER R T 26I8IR1E ~ 118
RN FINEERFDEZEE -
RIFR EREERE 4R - 1518IRIE 8K
ARREHERNZREES
B WEMIRNEESEE - HiE15IERE
EMIRIE - B REREEEAZENERA

WERER AR o

Materiality Matrix
E2MREME

Higher
uE

(%]
@
)
E
< I8 16
_;43 L : 15
5#4312 °25
Y&
Q 06 o2
9 3 Tier 2
E [ ] [ ] %:E
ol
D Tier 3
$w £=m
O
Lower Importance to the Group Higher
RIK HARKEZEEMN Be
N\ J
[ | Tier 1 Tier 2: Tier 3:
Most Material Material Topics Relevant Material Topics
Topics FE2RE - EIE -
F1E : B23E EIE
REZEE
. Our Our Our Our
Environment . Employee . Product . Community
R 1] Em #HE
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OUR APPROACH TO SUSTAINABILITY
BIESF=E: =Pk

List of ESG-related Material Topics BRI - HEeRELIEAEESE

3£ =

BE

ESG-related Material Topics Report Sections
RIF - HEREQHREESRE RS

Tier 1: Most Material Topics

B1E  REESRHE

8 Packaging material consumption Our Environment
BEMEERE RIR

10.  Staff welfare Our Employee
BT@&A BE

11. Equal opportunity, diversity and inclusion Our Employee
TERE - ZTHERER ==

12.  Occupational health and safety Our Employee
HERRELS 3=

183. Staff development and training Our Employee
BT E&ERENRE BE

14. Employment compliance Our Employee
BIEEHR 7=

17.  Craftsmanship and product innovation Our Product
TERERBIEMY 7 i

18. Product quality and safety Our Product
EmmEREZE 7 i

19.  Customer service Our Product
= P AR 7 i

20.  Intellectual property protection Our Product
a8 EE (R & 7E o

21. Data protection and cybersecurity Our Product
BRRERAE LD E b

22. Responsible marketing and advertising Our Product
BEANEHNESES 7E i

23. Economic performance Our Product
KERER 7 i

24.  Anti-corruption Our Employee
k&5 B8

26. Promote the development of the jewellery industry Our Community
BEERERTEZER &
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OUR APPROACH TO SUSTAINABILITY
BIESE =L 9=yskq)

ESG-related Material Topics
RIF - HEREQHREERRE
Tier 2: Material Topics

SE2fE . EEEE

7. Sustainable raw materials and green procurement
BIRF RV R AR R ik B R B
8. Environmental risk in supply chain

AR~ IR15 &

15.  Social risk in supply chain
HEHE > g R

16.  Transparency and traceability of raw materials
R 2 REEB R E XOMIR

25.  Community investment
HeRE

Relevant Material Topics

HREERE

1. Air emissions

B I

2. Waste management
EEEY)EIE

& Energy efficiency and greenhouse gas emissions
AER M = AR E RBSHE K

4, Water efficiency and conservation
FA 7k 38 25 K B A9

6. Climate resilience and adaptability
RIZIEE S R ERES]

9. Biodiversity and ecosystems

EMERENRERRG
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OUR PRODUCT
E

Material Topic(s)

- Craftsmanship and product innovation
- Product quality and safety

- Customer service

- Intellectual property protection

- Data protection and cybersecurity

= Responsible marketing and advertising
- Economic performance

At the core of our success is a relentless dedication to our product.
We are committed to continuous improvement in the quality
and presentation of our jewellery collections, ensuring they meet
the evolving needs and preferences of our customers. Through
rigorous quality control measures and close collaboration with
trusted suppliers, we source the finest materials and showcase
each piece with meticulous attention to detail.

Adhering to all relevant laws and regulations’, we have established
comprehensive policies and procedures governing health and
safety, advertising, labelling, and customer privacy related to
products and services provided and methods of redress. This
unwavering commitment to integrity and accountability underpins
every aspect of our product responsibility. During the Reporting
Period, we were not aware of any material non-compliance of
relevant laws and regulations in relation to health and safety,
advertising, labelling and privacy matters related to products and
services provided and methods of redress.

' Please refer to the Significant Laws and Regulations section for a list of product
responsibility-related laws and regulations significant to the Group’s business
operations.

EERE

- IZREmBIEMH

- EmnmEkzE

- EBERERH

- MBERFRE

- BRRERERRE

- BEENEEKRESESR
-  BERE

HFINIh Z O B E M AR AYIE K o
ZARNAERERMAARESH 2 mE KR
5 RESMERE R NHEEHNBERERE
¥ o BIBERRN MBS 0 WUk BEEHEI 3
FEEETEME  RAESRELNME > L
—HAENEERTES—fEm-

RHESTITARRERAER » WIS HPrR 4
EmARBzBERELZE  BE BEBERER
MEEEURBER G ZBR L ZENBERKRIE
FF o P AE B E 2 BEAH D B
EmEEZ&ETE - RERSHE > RALE
TR ERRRT 2 REEZE  EBE R
BARALWREEURMBN S L BREMRERE
RABRR AR BLERZ BTN

' F2HTERERRER —H 0 LT REEHAER

EEEEMESBEEZEMBEERERRER -
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OUR PRODUCT

FE i

Responsible Sourcing

Maintaining high quality standards and products is a top priority
for the Group. We have formulated comprehensive policies and
procedures for supplier management, including our procurement
policy. This standardises the fair, open and impartial selection,
evaluation, and monitoring of suppliers to promote responsible
and ethical sourcing. Our integrated procurement process carefully
reviews and evaluates both new potential suppliers and regularly
assesses the performance of existing suppliers:

1.

2.

20

Supplier Selection

Beyond infrastructure, production capacity, and
market reputation, we assess suppliers’ compliance
with legal, ethical, and social requirements, including
their environmental and social practices, as well
as adherence to laws and regulations concerning
areas such as bribery, corruption, money laundering,
discrimination, fair wages and workplace safety.

Ensuring Supplier Sustainability Performance

Potential suppliers are required to provide the product
test report showing the supplier meets with the national
standard of the PRC.

All diamonds procured by the Group are verified as
conflict-free through suppliers complied with UN
Security Council Resolution 1173, ensuring they are
not mined in war zones and minimising associated
environmental and human rights risks.

BR{ERB

FEREEIBRETSmENRERER
RMPENEEENHESEERRKER > B
FREFESRBBEUR  HFIRDhE « sHE R EERH
EEZREFREL BRERFLAT  ARRA
EM#ETT » DU EREERNTEEBIIRE -
BPRGERBREF FAEE R EHREZ
BEMER > TEHNGRAMRERE ZRE !

1. HEEMER

e RTEWRE -EEENIRTHE
B2 AT AREEREN
BER EERMEER (BEE
BRERMEERSE > UKHEE
RETHERBR 85 RAERE
KR AP ITERIFSGAZESE
B2 ERROER ©

2. HFAHEBHZAIFERSR
o EBEMHERARHERAUSRSE
LsEERRT & REIE 5ARZE o

o  FEERBHFAEOHYRTSH
BEZEEEEHE7ITIRENM
FEm s & IFERER) » ILE0E
THREfRIBO ML IEFE B 35 th (& B R LA
REAERIRER AERBRSRE
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OUR PRODUCT

FE i

3. Monitoring Supplier Performance

Ongoing and regular inspections and assessments are
conducted as regulatory monitoring.

The Group conducts sample testing for every batch
of products to ensure the quality meets with the
industry standard of the PRC. All approved suppliers
have to fulfil the Group’s internal approval processes
and enter into the supplier agreement to ensure that
products and services provided are up-to-standard.
When signing procurement contracts or enter into
an engagement, terms regarding quality assurance
are included to ensure the delivered products and
components align with our standards. Any defective
products will be returned.

All diamond and gemstone materials and finished
products also undergo monitoring and testing by
qualified gem laboratories to validate their compliance
with the Group’s quality criteria.

By prioritising suppliers who demonstrate strong
management capabilities and high performance on
ESG factors, the Group is able to effectively mitigate
and manage the relevant risks arising from its supply
chain.

To ensure the consistent implementation of these
standards, the Group has established a rating
and warning system for the assessment of current
suppliers. Suppliers are subject to a system of
warnings when substandard goods and materials are
identified, and the quality assurance deposits would
be deducted. If no improvements are made thereafter,
temporary or even permanent blocking of orders may
be implemented. The Group will also terminate its
cooperation with suppliers if their environment and
social standards do not align with the Group’s policy.

A summary on the relevant number of suppliers related KPIs of the
Group for year ended 30 June 2024 is disclosed as follows, and
practices relating to engaging suppliers were implemented on all

3.

ERHEBRA

AU AREEERERMARRER
EITIRE Reatd o

AEBEHSHERETHEAS
DRERMENEPETER
2 o A RN RI MR I9AEE
FEBEREPEMZF  WETILH
FEm g - LURRATIRME R KRR
BUARE NRITRBAEES
KEF - ZRMA BB RERR > XU
FEARFT RN 2 E R S B 15 B T AP
RE o ERIF SRR ERRRE
[ o

PREEAKREAM R RN M E
XHEEMNEABREETEA
KA URBHEENARER

RERE o

BBELERMTIRE - HERER
AR LERFEBAEBEENRERE
R MER » ~EEREEMEER
EEAMEEEL ZHERRR -

EREHMATHERE  ~&E
EMsHEIRA HEHRII—ETR
RESHE - ERHERGRENG
R > HEREREES
W ERIFRERBHRE  HH
BIIRLE » AR EEWRE R UE
EXAFILETE - HEEZIRE
REEGRERRAERBRREFES
—RzR AEETERIEEHES
fEe

KEENEE2024F6H30H L FE 2 HIER
R RARENE R ERECK TRIKE - M
HEBHERAREREH BB HERM

suppliers. i

FY2024 FY2023
Location of Suppliers HERMNhE 2024845 202381
Mainland R ith 35 119
Hong Kong 5% 56 70
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Product and Service Quality Assurance

The Group demonstrates a strong commitment to quality control
and customer satisfaction by implementing rigorous supplier
selection, meticulous sales and after-sales processes, and
thorough quality checks before dispatching jewellery to retail
outlets. All qualified items are assigned batch numbers to ensure
traceability.

The Group is dedicated to providing high-quality products to its
customers and places great importance on customer feedback.
Customers are encouraged to offer opinions or lodge complaints
through the Group’s established communication channels. The
Group conducts investigations and prepares reports based
on customer responses, implementing corrective measures as
necessary. During the Reporting Period, the Group did not receive
any complaints from customers or the public regarding its products
or services (FY2023: Nil), and did not encounter any incidents of
product sold or shipped subject to recalls for safety and health
reasons (FY2023: Nil).

Data Privacy Protection and Cybersecurity
Safeguarding the security and privacy of stakeholders’ personal
data is of paramount importance to the Group. The Group’s
employees undergo comprehensive training on data protection
principles and methods, ensuring full compliance with the relevant
laws and regulations as well as other statutory requirements? to
uphold the highest standards of security and confidentiality in
personal data privacy protection.

The following data protection principles are rigorously adhered to in
preserving the proper security and use of data:

° The Group only collects personal data that is directly relevant
and necessary for its business operations. All data collection
forms and processes are regularly reviewed to ensure
minimal data gathering;

° Personal data will not be shared with any entity outside the
Group without consent, unless required by law or previously
agreed through contractual arrangements;

° Appropriate data collection, storage, and processing
practices, as well as robust security measures such as
encryption and access controls, are maintained to protect
against unauthorised access to personal information;

2 Please refer to the Significant Laws and Regulations section for a list of product
responsibility-related laws and regulations significant to the Group’s business
operations.

= B2 IR 75 o H 158
FERFEBREEHEMRER  FANTHER
ERER URHBERBER TEXETEELZ
KERE  RRUHSEREMEEAREZ
RERKGE - FTAGREmIIERECHSE > LUk
fREJEH S MIREE °

FERRNBEFRMBEER  USEER
ERZREER - AEEZBEFREBREE
BRERHERIKT - AERERETFZ
FRETHAERRRRS » LN ARERFENR
AEFETE - RIREHE > ~ERTERERR
HARAETHHERIRE Z E ARG (2023
E ) TEBIAZEKERIEHMAR
WEEHBEEEMRZ FW (202371 F ) o

BERLRFAERARESR
REFHEZEABNR2 R EEAEE
MEEWEE - 2 EMESHSEMERIRE
RARIS A2 2SI BE2EETHERE
2 ERREMEEER ) URREAZEAL
BESRBKTFIRIRRE

FHEREN 22 RS EER LEEREST TS
ERRERA

s FEBRRGWEREBEFEEZBEH
BREOEAEK - TEBERIKRERK
RIEFIIEBERER  LURERWE
RIEFRZER

s BRIFARBERUBALBEGORIEN
FE > GRIEABHEREREZIENR
TrEHEAEBRLIMEAERDE

s FREBRBEENEHNNEE REKREE
Bo% > URBENZ 2K > flaimez
R EEERSE > DU LB A B R AR A
RIERA ;

? FERTEZERRER —8 UTHEEHAER
EBEEMEBEZ ERBEEMERKRER
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° The computer system is regularly updated and equipped
with the latest firewall and antivirus software to prevent
potential hacking activities. Backup and disaster recovery
procedures are also in place to ensure business continuity;
and

° All employees have to comply with guidelines of
confidentiality stipulated in the staff handbook. Disciplinary
actions are taken for any breaches of the Group’s data
protection policies.

Advertising and Labelling

The Group publishes information on its products, services, and
activities to the public through diverse promotional channels. It
places great importance on responsible promotion practices,
strictly adhering to the relevant laws and regulations regarding
advertising and labelling. The Group carefully reviews the content
and labels of its promotional materials to ensure authenticity and
safeguard the rights and right to information of its customers.

Intellectual Property Protection

The Group recognises the critical importance of intellectual
property and is committed to safeguarding and protecting its
own intellectual property rights. Equally, the Group places great
emphasis on respecting the intellectual property rights of others.
We routinely monitor for any potential infringement of its own
intellectual property, and act promptly to address any violations
detected.

The Group has implemented the following best practices to
observe and protect intellectual property rights:

° The Group utilises only authorised and copyrighted
products;

° Employees are strictly prohibited from downloading or
installing any forged or copied programs, software or
materials; and

° The Group’s standard employment contracts contain
provisions governing intellectual property rights and
confidentiality obligations.

s EBHARTEHEN  WEHRHEIHN
e s s o LD IEBEEERESTA
RemNRKBEREFIFSEI - X
BREBERE &

s MEREHRETEITFMPIHEBMR
Zi55] - ENERAEBE R RERR
ZIIR/HIERECREED °

BEERIEH
AEEBREETRAEGEE » AAREME
BMHER WREREB2EM - ~EEIFEE
REEINEBEETS  BRETERES
KRB ZAREROER - AEEFHEEH
SEEERZABRIRE » UHEREERER
T ARFER P Z R R RIS o

0 = R
FEEFRNBERZMRESM > TROM
HRMEHL T2 M ER - B AEETT
SERBRHMANBERZGE - RATHE
=L TNREREDZEARE > LHER
IR ARIT A RRRIRITS o

FEBDERUTRETRFENHEERRH

ZRIEBR

s FEBRERERERIREREZE

no o>

BREEE THUALKEMARENERE
L~ WM K

s FEBRZBREREBEENEIRLNBE
R REERT 2R3 °
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Material Topic(s)
- Packaging material consumption

Environmental protection is a top priority for the Group. We
are committed to transitioning to a low-carbon economy and
conserving resources. To this end, the Group has established
policies and internal guidelines to guide employees in
strengthening climate resilience, reducing pollution, optimising
resource use, and minimising our environmental footprint. We
regularly monitor our environmental performance to ensure
continuous improvement.

We strictly abide by applicable laws and regulations® relating to
air and greenhouse gas (“GHG”) emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.
During the Reporting Period, the Group was not aware of any
material non-compliance with relevant environmental laws and
regulations.

3 Please refer to the Significant Laws and Regulations section for a list of
environmental laws and regulations significant to the Group’s business operations.

EERE
— BEMHERE

RIBRERAERMIZEZ — HMABIE
BERNEEBLURANER - 2t 2EEE
FIE R KR AERES| > UFEMBRIFIEES]
BEHR N ERER - MRFRIEEHHER
BrEsEERMIES - HAIEMEERIER
1 DI RFT BRI DU ©

HPIBRETARBERKEEREK » mK
RItzHsURBEERESERMZESE
FZBERERBOER - RIREHE 0 AEET
FREEABREER BRI ERRERZIE
W e

¢ FERIERERRER 8 UTHEEHAED
EBEEMEBEBZIRRERRER
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Climate Resilience and Management

RIFIEE N KR EE

As climate change intensifies, leading to more frequent and severe  BEESIEECNE > 5| EFIHEEREENEK

weather events, our commitment to climate resilience has become
increasingly crucial. Acknowledging the global impact of climate
change and its potential risks to our business, we have integrated
climate considerations into our strategic planning to ensure long-term
sustainability. The Board and Senior Management regularly assess and
evaluate climate-related risks to formulate effective response strategies.

Risk Description

2 B 4 3t

REM > HATTMERKRIEBER ZAES ©
BBz 2 KT ERERRMET
BERERE  ZAIERREERMATFIBIRE
RE > EMERRPANIFEER EFIK
SR EREERTEREARER - UFIER
RMBIFEEERBE o

Response Actions of the Group

I B ERTT

Physical Risks
BREAR

Acute Risk — Increased
severity of extreme weather
events, such as cyclones,
typhoon, or floods

37 BP M R BE — il is R R
(BlanwbE ~ ReE 37K K) &
nEs

Chronic Risk - Longer-term
shifts in climate patterns,
such as sustained higher
temperatures that may cause
sea level rise or chronic heat
waves

REAM R — RUE RO FE
REANES > IUES
BMAEER 2 /8FE
IS ER

Transition Risks

BRER

Market Risk

% b

Policy and Legal Risk
R R E R R

Implement comprehensive typhoon and rainstorm work arrangements,
including remote work options for safety.

ENEENERRFER L GiERELENEEIFLE-
Establish disaster preparedness plans to ensure employee safety and enhance
resilience to natural disasters, enabling timely and efficient response to
emergencies.

BUKERBTE > URFREEZERNBHE BAKENEELES > iF5E
T B o 5 Ut P R = AR IR ©

Implement programs for strengthening environmental protection and energy
conservation to promote energy conservation and lower primary GHG
emissions from electricity usage.

BifAANRIRERERSOER 8 DIEEEROAAREEAEE
KD FERERBHIN

Continue to study possible ways to avoid unnecessary use of packaging
material and recycle whenever appropriate.
ﬁﬁ%#%E#ﬂﬁ?)ﬁiﬂ)(‘ﬁiﬁﬁa/_ﬁ/‘%@%@%MH P R —YEE RN NET
IE] o

Actively design environmentally friendly products by incorporating sustainable
materials, optimising energy efficiency, and minimising waste throughout the
product lifecycle.

B EHRIRE @ TR EERE o BHRPRAFEME B8R
mABRENVRE

Regularly review climate-related government policies, regulatory requirements
and the latest developments to ensure adequate preparation.

EHRSAR RIEERABTEER  EAREKRKEMER » URRMIET T O%ERS °
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OUR ENVIRONMENT
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To enhance our operations’ resilience against climate change, we & TIRF 2752 [UIEEMCERERE S » FIE:T

have established the following environmental protection goals:

Environmental

protection goals

REBRR

TUFIRFRER

To reduce air and GHG emissions intensity by improving energy efficiency and

To reduce waste generation intensity by promoting 3R principles (Reduce, Reuse,

HEEEeSTNEEYEEIREREL (B/EE (Reduce) ~ EtE A (Reuse) ~ 1BIRE

To reduce energy consumption intensity by enhancing energy efficiency of our equipment

l Fr
ill incorporating energy-saving measures
Emission Z B E A IR i S ER AN ER e 1 T » FRBEEE R AORE R HINE E
B
@Q Recycle) of responsible waste management
Waste
BEY FB (Recycle)) * RIEEEVEERE
'@‘ ZiBIRERE ARG  FREEREERE
Energy
" To optimise water efficiency by implementing water-saving measures
«°8I BB BTG > BICRAKME
Water
JiFi3

Energy, Air and GHG Emissions

AER - BE R B iR = S HE

Our primary sources of air emissions, GHG emissions, and energy IR EEREERT « B E R BEEEM R AE R EEY
consumption are purchased electricity and fuel consumption by  F+EJEEEZINEE S & /A B EEEFIEARDEEE o &
company vehicles. The Group integrates emissions management  £@EEHIHEEMAZRAETLREEEZAE
into daily operations across offices and retail stores, with annual  &3&Eh > W EEFTERIEEE - PSS EHLL
evaluations of emission reduction progress. We have implemented T4t :

the following green measures:

Using energy-efficient appliances and LED lighting in offices
and shops;

Maximising natural light in office spaces and setting indoor
temperatures to 25° C to reduce air-conditioning usage;

Switching off lights and electrical appliances when not in use
and programming smart systems to turn off equipment after
hours;

Tracking electricity consumption regularly to prevent
overconsumption;

Regularly maintaining office equipment, such as air
conditioners, to ensure energy efficiency; and

Encouraging staff to use public transportation and conference
calls to reduce business travel and vehicle usage.

TEM A = Fe 5 & 5 F3 B AE B 83 R LEDAR
8

EMAERES I EBNL  UREER
BERE AEE25E > LUV SRR ;

HIERERAKRES AN AEERK
EREBR TR BREAAER ;
EREHAEER  HIERBEHR ;
TEHMET RS MAETRE > BERER
W 5 &

BB T REARRBTANETER
g U D HEREWER o
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Below is a summary of our air emissions, GHG emissions and
energy consumption data during the Reporting Period and

DUR 22 S B ¥ 5 BR 8 ;e 2023/ FF RV BE SR Bk
B RERBEIRAE RS HIERE ° !

FY202345:

FY2024 Fy2023 Unit
2024F4 4 202381 FF v
Air Emissions EE e
Nitrogen Oxides (NO,) EE=R (ot 3,797.97 3,078.00 g
5
Sulphur Oxides (SO,) maE 86.54 79.00 g
=
Particulate Matters (PM) BENLT 279.64 227.00 g
2
GHG Emissions® = R A ke
Total GHG (Scopes 1 & 2) BEREE (HE1Kk2) 586.23 720.00  Tonnes of CO,e
Emissions BEAEE RE_EEREE
Direct Emissions (Scope 1) BHiEHk (EE1) 15.66 18.00  Tonnes of CO,e
NEZEFERE S
Energy Indirect Emissions SETREIR N (SEE2) 570.57 707.00  Tonnes of CO,e
(Scope 2) NEZFERES
Total GHG (Scopes 1 & 2) BEREE (HE1Kk2) 1.00 0.90  Tonnes of CO,e/
Emissions Intensity BREERE revenue (HK$M)
RBZEEREE
WA (B8ET)
Energy BER
Total Energy Consumption BERUHFER S 1,098.82 928.97 MWh
KRB
Purchased Electricity SNEEEE /T 1,045.21 928.97 MWh
JEELBF
Unleaded Petrol M 53.61 N/A MWh
TERA JKELBF
Intensity of Total Energy BERHFERERE 1.87 1.16 MWh/
Consumption revenue (HK$M)
JKEBE,
WA (BEEET)
4 The data are rounded and may not add up to the totals. ¢ RABIBHEBEERARE » BEMNERAFELABERET o
5 The data on purchased electricity and its corresponding indirect GHG ~ ° $MNEEHREBREREEE RAEEEN (8E2) BiEEH

emissions (Scope 2) only cover the Group’s offices and self-operated shops
in Hong Kong, Macau and Mainland. This data does not include some of our
leased premises in the Mainland where electricity is managed by the property
management and no sub-metering is available.

6 In accordance with The Greenhouse Gas Protocol — A Corporate Accounting
and Reporting Standard (Revised Edition) published by the World Business
Council for Sustainable Development and World Resources Institute, Scope 1
direct emissions are resulted from operations that are owned or controlled by
the Group, while Scope 2 indirect emissions are resulted from the generation
of purchased or acquired electricity, heating, cooling, and steam consumed
within the Group.

Sustainability Report 2023/24 RJ$548 2% R $R £52023/24
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IR15

Water Resource Management

The Group sources water from local water suppliers in the regions
where we conduct our operations. During the Reporting Period,
the Group did not encounter any difficulties in sourcing water.
We are committed to protecting water resources and promoting
water-saving habits among all employees. Various measures have
been implemented, including:

o Placing conspicuous signage to remind employees to ensure
faucets are fully turned off without leaks;

° Gradually replacing equipment with water-saving
alternatives; and

° Promptly maintaining dripping faucets (if any).

Below shows our water consumption data’ during the Reporting
Period and FY2023:

FY2024
202481 4F

KEREIR
A4 S L TR > B AOR (L AE RS
SRR o MRS HIR > AEEIEEBUKRS
Ei B EE AR - RPROIREASE
THEEES BRIk BB D E
Wi ST

s RNERMUERERS  RERERSREMFRKX
FEERE T ERAKRRA ;

s B BHMEIKRME KR

o HRMHEREKZKEEE WAH) °

DU 73 FF 58 3R & HA R 2202357 £ 89 A3 7K
6

FY2023
202381 &

Unit
B

Water
Total Water Consumption

Intensity of Total Water HIEKERE
Consumption

958.00 m3
A K
1.19 m?3/
revenue (HK$M)
LAHKS
WA (B&EHETT)

949.60

1.62

Waste Management

The Group’s daily operations do not involve any production
processes, resulting in no generation of hazardous waste or
discharge of sewage into soil and water. Our non-hazardous waste
primarily consists of discarded packaging materials, domestic
waste, paper, paper bags, and gift boxes.

To minimise waste, the Group implements a responsible waste
management policy, emphasising the 3R principles. Employees
are encouraged to reduce waste generation. The key waste
management measures include:

° Printing and writing on both sides of the paper;

7 Water consumption data covers offices and self-operated shops in Hong
Kong, Macau and Mainland only as the water consumption in some of our
leased premises in Mainland is controlled by the property management and
there is no sub-metering available.

BERERMEE
FEEZAERSENIREMNEELR > EHit
TEELEESERY > TAgHTIBRKRGE
B RFNEERREN T EZCEREREM
K ETRREY) AR MR ER o

REENVERY AEEERESETHNESR
YEIREER > 5RFA3RFER - BEEER ELRE
Y  TENERYEBEREE

s  TEMEMEIEKRER

T AKBBERERER  BFIRAMZBAEREE

5 RERE DM A Z BEYEZ KRHYEERE
NEES o R HERBE -
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° Placing wastepaper recycling bin near printers for easy
collection and reuse;

° Promoting electronic communication and using email or
electronic office systems for internal messaging;

° Reusing old stationery, such as folders and envelopes, as
well as packaging boxes;

° Using shredded paper as packing filler instead of traditional
materials;

° Presetting all printing to black and white and double-sided to
reduce paper usage;

° Donating old computers and office equipment to charities or
people in need;

o Participating in the Toner & Ink Cartridges Recycling & Reuse
Programme organised by Friends of the Earth Hong Kong;
and

° Tracking paper usage regularly to prevent overconsumption.

Below shows the Group’s non-hazardous waste data® during the
Reporting Period and FY2023:

o TEHRMMIKREBEREMEUE 0 TR
ENEREMR

s HEBTFEAKRERBEFIHMHNE T
@%nﬁééﬁ %ngﬁﬂ%\ )

s EREBEXA INXHRKRER UKk
&R

o DIV ERMEHERBRIETY) ;

o  BFTAJMERASERAEESIE > LUK

DARSREER S

s REBMEMAZERHFERETESHE
HERBEBAL

EHE *%m%z&gﬁﬁz My E e 2
IEIH&ZEEE sTE

Eu} \\

o TEREHARAE EHEBE -

MR A A EER R & A 2023/ F R ERE
BYEES

FY2024 Fy2023 Unit
202481 5 202384 4F By
Waste EEFRY
Total Non-hazardous Waste FrESEEREEYHEE° 3.41 3.55 Tonnes
Generated® N
Total Non-hazardous Waste BEBEEVRERE 0.0058 0.0044 Tonnes/
Intensity revenue (HK$M)
NL:Y
WA (BE8ET)

8 Due to the business nature, the Group does not generate a significant amount
of hazardous waste.
o Only paper consumption was calculated for non-hazardous waste, as

other waste sources were considered insignificant. The Group will continue
exploring opportunities to enhance data collection on other waste types.

¢ BERNEBNE  AEETEELEABAZERY -

¢ RESERYSEPES BMAREE  AEMERYHR
BT RE - AEERFEESHKE > UEEHAEM
BEY) AR B BUR U B o
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Green Procurement

We are keen on prioritising green procurement practices and
advocating for environmentally preferable products and services in
our supplier selection process. Our approaches include:

° Minimising or avoiding the use of disposable, single-use
items to reduce waste;

o Prioritising the purchase of electronic and electrical products
or office equipment with automatic power-saving functions;

° Choosing LED lights that are energy-saving or have energy
efficiency labels; and

° Purchasing environmentally friendly products, such
as refillable ball pens, solar-powered computers, and
environmentally friendly paper.

HEIRE

R EBIEEIRB T > IR ER PR
FEf 2 BT PIE IR R AR R  RFHE
HEE

BER N R LA AR ERME
BzYa > LURLDRE ;

BEBEERAHEENEZEFEMN

WMAERME

EEMENEFERY D RE ZLEDR
B R

BERFRER MA@ RESZRTF
2 UKGREEBZ BIRRIRFRA ©
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Packaging Materials

Recognising that packaging is an unavoidable aspect of the retail
business, the Group is committed to exploring ways to reduce
unnecessary packaging and enhance recycling efforts where
feasible.

The data on packaging materials for finished products of the Group
during the Reporting Period and FY2023 are described in the table
below:

BRHH

B ORETELHE IR I8 FEH
BHES RO R LB 5 0 WA
R MRE R T o

NREFIIRERNREHRRE 520230 F AN E
KR mBIBEM B EE

FY2024 FY2023 Unit
2024R4 45 202351 FF ==X
Packaging Material B
Total Amount of Packaging B pk S P R B R 23.04 19.15 Tonnes
Materials Used in Finished e NI
Products
Intensity of Total Packaging S mFTRAEEMNEE 0.039 0.024 Tonnes/
Materials Used in Finished NEE revenue (HK$M)
Products AMES
WA (BEHET)
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Material Topic(s)

= Staff welfare

- Equal-opportunity, diversity and inclusion
- Occupational health and safety

- Staff development and training

= Anti-corruption

- Employment compliance

The Group regards its workforce as its most precious resources.
Cultivating a collaborative work setting and ensuring steadfast
compliance with employment-related laws and regulations™ are
key priorities for the Group. A comprehensive human capital
management framework has been established, encompassing a
set of policies and standards that delineate the Group’s approach
to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity,
anti-discrimination, training and development, as well as other
benefits and welfare. We have also established comprehensive
policies addressing anti-corruption, covering measures related to
bribery, extortion, fraud and money laundering.

During the Reporting Period, there was no material non compliance
with the relevant laws and regulations concerning remuneration
and dismissal, recruitment and promotion, working hours,
holidays, equal opportunity, diversity, anti-discrimination, other
benefits and welfare, including but not limited to the Labor Law of
the PRC, the Labor Contract Law of the PRC and the Employment
Ordinance of Hong Kong, etc. Additionally, we were not aware of
any material non-compliance with relevant laws and regulations
in relation to bribery, corruption, extortion, fraud, and money
laundering.

0 Please refer to the Significant Laws and Regulations section for a list of
employment-related laws and regulations significant to the Group’s business
operations.

EESE
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- FEHE - ZIRERER
- BEEREZZE

— BIZRKEI

- RE5

- RBREER

FEERIFERSEREEZER K&
BEEMTFRREUMFNIFIRE > W
REBERERREREREFHET - £&
EERIEZENANELREEER E4E
B—RINBRKRIRE > 5TBRZAE B 55BN &
feE  BREREA TEEHH - REA-TF
e 2oty RIKAE Bl RER ~ UK
HihFBREMN 25 - HATERERZE
BRMUBERESTRA > HREARMLLHE
BB #R - EFROR BB o

R|BEHE > AEBEERFHE 18
EREA-THEFH RO - TERE 2
b~ R - BTGB REFAERER KR
ROASTELEESRENERNER TR &
BRERRR(FEARKEMEAZEE) ~ (PE
ARENBESFB G RZE) REE (REFRA)D
Folbsh HMUEMRBR E5 -HR
e &R BREMREERBRIER
FERZ B °
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Employee Overview EE R
FY2024 FY2023

2024F44F 2023f1 4
Total workforce EEA 978 874
By Gender R
Female gegc 826 733
Male B4 152 141
By Employment Type REFEER
Full-time S 973 872
Part-time E i 5 2
By Employment Category ¥R EER
Senior Management SHREEB 14 14
Middle Management ik EIRE 152 126
General Staff BEEET 812 734
By Age Group ¥ Be LA R
Under 26 years old 265 LT 38 42
26 to 35 years old 26E355% 327 325
36 to 45 years old 36E455% 483 420
Over 45 years old 45588 & 130 87
By Geographical Region it E
Mainland A 847 790
Hong Kong 58 116 84
Macau JEPT 15 N/A 7 B

A summary on the relevant employee turnover rate related KPIs
of the Group for the year ended 30 June 2024 with comparative
figures for FY2023 is disclosed as follows:

FEEBE"T_MFEARA=+tHILEER
FEEMAXRZ ARMBBEMIERHNE &
F2023 FZ LEBR#MFIEW T ¢

FY2024 FY2023 Unit
202484 5F 202381 £ BR i
Employee Turnover Rate BE K= 21 24 %
By Gender iR
Female Z% 20 o4 %
Male B 20 o5 %
By Age Group BRI
Under 26 years old 265 LR 21 45 %
26 to 35 years old 26Z%E355% 27 34 %
36 to 45 years old 36F458% 19 17 %
Over 45 years old 4555 U 17 17 %
By Geographical Region e
Mainland R 20 o3 %
Hong Kong BHE 20 37 %
Macau P 20 N/A TP %
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Equal Opportunity

We are committed to maintaining a fair and equitable work
environment for all employees, free from any form of workplace
discrimination. To this end, equal opportunity has been
incorporated into our Human Resources policy that expressly
prohibits any form of workplace discrimination on the basis of
protected characteristics, including but not limited to gender, age,
race, religious beliefs, family status and disability. The policy also
outlines clear guidelines and procedures for all human resources
activities, including recruitment, hiring, and promotion, mandating
that such decision be made solely on the basis of the applicant’s or
employee’s qualifications, relevant experience, and demonstrated
job performance. The Group would promote diversity of its
employees by means of gender and age to balance the culture and
communications between employees. We also promote labour
diversity and welcome all manpower, thus putting the principle of
fairness into practices.

Labour Standards

The Group is committed to upholding high labour standards and
ensuring full compliance with all relevant laws and regulations'".
The Group strictly prohibits the use of child labour or forced
labour in any of its operations or services. During the recruitment
process, the human resources department conducts thorough
checks of identification documents to verify the age of all job
applicants and ensure no underage individuals are hired. The
Group’s staff handbook clearly outlines employment policies and
terms, including arrangements for working hours, vacations, pay,
and termination, to prevent any form of forced labour. Employees
are required to enter into formal labour contracts that detail their
rights and benefits. The Group guarantees employees the right to
rest and vacation according to law and offers legal holidays, leave
entitlements, and other benefits. Overtime work is strictly voluntary,
and the Group does not force employees to work against their will.

To further strengthen labour protections, the Group has
established various communication channels, including employee
opinion boxes, to allow workers to confidently report any instances
of child or forced labour. The Group maintains a zero-tolerance
policy and will immediately investigate any such reports. If
violations are found, the Group will take immediate measures to
stop the prohibited practices, rectify the situation, and prevent any
recurrence. This may include terminating employment, reporting to
the relevant authorities, and implementing corrective actions. Our
human resources department reviews the recruitment practices
regularly to ensure the effectiveness of our existing measures
against child and forced labour.

" Please refer to the Significant Laws and Regulations section for a list of labour
standards-related laws and regulations significant to the Group’s business
operations.

FEHE
BPRNAMERERFAFRFSHNT
RIRIR » RREMERNZ TIEBMRMIKRR - &
I HAERANERBRTMA TSRS
B PEZFLEERZREFHMEL 24
AR Z TSR BEEBARRIKM
B~ Fle s BIE S REEM RER R R
B ZBRTMABEANEREZS (BEHE
B BRAKSH) FTILBEMIESI RERF > 5]
REBZRAERATEREFRAENREZE
AR TIERBEMEL - cEEE
HREMNKRFRTEERZ T UEE
FTEHNEEXIERES - HATRESE
2 BUDFA AZ A > 2 F R
BT

5 T&A

AEBRNFFSHFTRE > LHERAAMNE
MERKREZREREAERET TEERE
AERNEERRBPERAETNRBIET -
RBERBEETD » ANWBERBPIBBBRESH
RBAX M U BPIAREE Z 58 » BR
FTERBARREALT - cEBZETFMAE
YR R R R AR B TIERE - R
A~ Frf R LB R 2 = Bk AR LEE
NZMBFEH - BEARIIIEEIENK
BRZEAFTEH - AEBRERERE
KERKBRZERN > TRHEZERE - E=
R~ R EMBEF - B TFAIEBERRE > &~
EEfERBEEAERESEZBERTI
(G

RE—IMBELRE > AEEERIZE
BRERE UEREERRM BEEUAZ
ENBERTEREVELXNRBFHZIE
e HMEMILERE  2EEARFTRT
BER > TR W R BBRBRUABRARE - N
RERITA  AEBESIRKBIER > LUZ
LEERERTA MEERBR UKL
HBERELE - WLEHK D SERKILERR
F-mERERRR UARHITAIEET -
ANERBPIERREEBRERS > UHERER
BZRIEBTRBHFSTRETZAN

" BSHIERERROER —H 0 UTREIEHRERE
BEEMSBEE S TEABERMIEERER
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During the Report Period, the Group was not aware of any material
non-compliance with relevant laws and regulations related to the
recruitment of child labour or forced labour practices.

Compensation and Benefits

The Group places a strong emphasis on creating an excellent
and comfortable working environment for all its employees. To
this end, the Group not only maintains appropriate working hours
and rest break policies, but also regularly organises a variety of
staff engagement activities. These initiatives, which include social
gatherings, team-building exercises, and other programs aimed at
strengthening work-life balance of employees.

We also maintain a policy of offering competitive remuneration
packages to our employees. Salaries and discretionary
performance bonuses are determined with reference to the
Group’s financial performance, market levels, as well as
the individual’s job performance and contributions. These
remuneration packages, including performance-based bonuses,
are subject to regular review by the Group to ensure they remain
aligned with industry standards and continue to incentivise and
reward employee excellence.

Occupational Health and Safety

The Group places the utmost importance on the health and safety
of its employees, and is dedicated to creating a healthy, safe,
and comfortable work environment. To this end, the Group has
established a comprehensive occupational health and safety policy
that outlines a robust set of measures to maintain a safe and
comfortable work environment in full compliance with all relevant
laws and regulations'?, in relation to providing its employees with
a safe and healthy working environment and protecting them from
occupational hazards.

2 Please refer to the Significant Laws and Regulations section for a list of health and
safety-related laws and regulations significant to the Group’s business operations.

RIS AEEYSHREOREER
BRIAIE T oas) s T2 ARE R RI%E
2R o

i Bz 4B #

FERSEERSMEREREEBRKITE
WIERIE - Bt > AEERETLEER
TEFERREHER > TERERSEST
EBEE SREAREE BEESR UK
HthSEMREE TIFEEETEHZ5E -

HPITRET L BER B R E R B R R F 2 5l
B -FMNRBBERTEA2EAERL
MBRE S mHKE s UREATERRER
BERMERE - ZEBTE R HMTE (85
REAEAD) » U REBEITERE— > I H
BEREEZ SHRITR MBS IZRE -

MEERARS
FEEREERRAZEAEERZE
WERAHAE—ARE - “2REFEHITIFR
Foplt AERECHIEEEMABEERA
RERER ) EREI—RINBREAERLEF
BIFRIEZ B2 UE2EBRAAR
BUERMER"? BEEBREREREENT
FIRIE > RERERRBERS -

2 F2RTEEERRER —8 ) LT BRI REAEEE
BEEMEBEE 2 REAZ2HEMERRER
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The Group regularly performs hazard identification in addition to
establishing, reviewing and monitoring occupational health and
safety objectives and policy. Our safety policy and guidelines set
out our working procedures and measures, and we expect our
employees to strictly comply with them.

As part of this policy, the Group has implemented the following key
measures:

° Establishing clear safety procedures for potentially
hazardous work and requiring all workers to strictly follow
safety instructions;

° Strategically placing occupational hazard warning signs and
instructions in highly visible locations throughout workplaces;

° Equipping workplaces with fire safety and other protective
facilities;

° Providing employees with medical insurance and necessary
protective equipment;

° Developing emergency response plans for incidents like fires
or explosions, and regularly conducting rescue, fire, and
evacuation drills; and

o Educating employees on occupational safety rules and
arranging regular training.

During the Reporting Period, the Group was not aware of any
material non-compliance of relevant health and safety-related laws
and regulations relating to providing a safe working environment
and protecting employees from occupational hazards. The
Group’s unwavering commitment to occupational health and
safety is evidenced by its track record, with no lost workdays due
to work-related injuries and no work-related fatalities recorded in
each of the past three years including the reporting year.

Moving forward, the Group will continue to enhance its
occupational health and safety policy, strengthen employee
awareness and training, and maintain its vigilance in providing a
safe and healthy workplace for all.

BREE Ry kEEAHRERERZE2Y
BREKRERII ZEBTERETEEH
Al o HFINZ 2 HRMIESIHA HFIF TIF
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Training and Development

In pursuit of its corporate objectives and the professional
development of its employees, the Group actively encourages and
supports its workforce in continuous personal and professional
training initiatives. These training programs are designed to
enhance the competencies and capabilities of employees, enabling
them to perform their duties effectively and efficiently. The Group
has consistently ensured that its Board remains apprised of the
latest regulatory updates and industry best practices. This is
achieved through the provision of various informational materials
covering the major changes to Listing Rules, relevant financial and
management guidelines. Furthermore, the Group has obtained
training records for each of its Directors, affirming their participation
in continuous professional development training during the
Reporting Period. This training is designed to enable the Directors
to enhance and refresh their knowledge and skills in accordance
with the code provisions of the Corporate Governance Code set
out in Appendix 14 of the Listing Rules.

The Group has also established a comprehensive training and
development system, encompassing both theoretical and practical
components. This system includes assessment criteria covering
areas such as sales techniques and product knowledge. The
training and development courses span a diverse range of topics,
including employee orientation, leadership and management
skills, and on-site practical training. These programs are aimed
at improving the efficiency, knowledge, and skills of employees,
empowering them to excel in their roles and maintain a continuous
pursuit o intellectual curiosity. Furthermore, the Group provides
comprehensive onboarding and on-the-job training for new
employees, with senior staff members serving as mentors
to ensure the seamless transfer of the Group’s culture and
craftmanship expertise. Additionally, the Group has implemented
an online training platform to facilitate specialised training for senior
staff.
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Anti-corruption

Integrity and ethical conduct are core values that are deeply
ingrained in our Group’s business. The Group is committed to
complying with all applicable laws and regulations related to
bribery, extortion, fraud as well as money laundering'®. Maintaining
a culture of honesty and integrity is also a core part of the Group’s
business ethics, and the Group has zero tolerance for any form
of corruption or unethical conduct. The Group has established
clear policies and guidelines in staff handbook to prevent bribery,
address conflicts of interest, and prevent extortion and fraud.

To further reinforce these anti-corruption measures, the Group
has implemented a whistleblowing mechanism that encourages
employees and relevant third parties to report any suspected
cases of corruption, bribery, or misconduct. Such reports are kept
confidential, and whistleblowers are protected from any unfair
treatment. The mechanism has been approved by the Board
of the Company and the Audit Committee which have overall
responsibility for the implementation of this mechanism.

The Group also rolled out anti-corruption training for directors
and staff members during the Reporting Period. This training
introduced anti-money laundering legislation, as well as the
roles and responsibilities of senior management and employees
ensuring anti-money laundering compliance.

During the Reporting Period, the Group was not aware of any
material non-compliance with relevant laws and regulations, nor
were there any concluded legal cases regarding corrupt practices
against the Group or its employees.

s Please refer to the Significant Laws and Regulations section for a list of anti-
corruption laws and regulations significant to the Group’s business operations.
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During the Reporting Period, 73% of our employees received
training (FY2023: 58%). We provided over 92,405 hours of training
courses to our employees, with an average of 78 training hours
(FY2023: 160 training hours) per employees. Training data'*'® by
gender and employee category are detailed below:

RIS 73%EEZT T 153l (2023874
F 158%) o A REERM TEBIEI2,405/)
B2 IEHRTE > FHEREEZEIIRHE
78/N\BF (202381 £ © 160/\BF) o MR K& 18
B8R 8D 2 Bl eI -

FY2024 FY2023 Unit
202484 £ 202384 4F B
Percentage of Employees %14 3)8|5 2 ZiEE
Trained by Gender BaLE
Female peafld 78 63 %
Male B4 48 31 %
Percentage of Employees R{ESERIZ 9223
Trained by Employee BEBSL
Category
Senior Management SiREIEE 29 13 %
Middle Management iR EIEE 78 55 %
General Staff HEBST 73 59 %
The Average Training Hours #5819 2 54ES
Completed per Employee  FY B R ZiIEE
by Gender
Female pegics 86 60 Hours /) \BF
Male B4 35 60 Hours /JNEF
The Average Training Hours R {ESHEANBAZE4
Completed per Employee  {EEFIYEMZ i
by Employee Category BF 8
Senior Management SHREERB 14 1 Hours /)\BF
Middle Management AR EIEE 75 53 Hours /J\BF
General Staff HEBT 80 61 Hours /JNEKF

4 Employee training data included those who quit during the Reporting Period.

5 Percentage of employees trained in each category = Employees trained (including
turnover) in the specified category during the Reporting Period + (Number of
employees in the specified category at the end of the Reporting Period + Number
of employees turnover in the specified category during the Reporting Period).

BRI BBV RENERERES -
v 2R 2 ZAIEEB AL = REESHBEESRZZI
ES (BERMES) AR + (NREHHEERB R ELER

Z BB A + RIREHARY
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Material Topic(s)
- Promote the development of the jewellery industry

The Group has recognised its responsibility to contribute positively
to society, focusing on giving back and caring those in need.
This commitment has led to contributions to the community. As
a result, we have committed to investing resources each year
in collaboration with charitable organisations and engaging in
a variety of community initiatives, demonstrating our ongoing
responsiveness and dedication to addressing the needs of society.
During the Reporting Period, we focused on fostering a greener
future and giving a helping hand to people in need.

EERE
- HEREBXTEZER

FEEFAESHTEFHEBREMZE
o BENCBELEREARETEAL - IL
AHEBRFENRTERER - AENIE > RME

EBHEREE  UKEERRBNBRLE
BE-NRHSHE  HAFEIHEELEN
RERBBEBBZALELET -

Throughout the Reporting Period, the total charitable
and other donations amounted to
REEHE  ZERAMBREESR

HK$28,000
28,0007 T

Fostering a Greener Future

The Community Chest

MEE BN RE

D E

Participated in “Green Low Carbon Day” which helped to raise funds for “Green Related Projects” supported by The
Community Chest, and to encourage participants to adopt a green lifestyle.

S2RATGGBEKAEE A2 ENIRFEBEEISN TEM2REBRGOLETR -

40 3DG Holdings (International) Limited £ Z & (FFE) BRAE



OUR COMMUNITY
T&

Giving a Helping Hand to People in Need MEEEALTHEBIEF

The Hong Kong Council of Social Service (“HKCSS”)

FAMIRBH G (T1H)

3D-GOLD JEWELLERY (HK) LIMITED and 3D-Gold Management Services Limited have been awarded the “Caring
Company 10+” by The Hong Kong Council of Social Service (‘HKCSS”) for the fourth consecutive year. The “Caring
Company Scheme” was launched by HKCSS in 2002, which aims at cultivating good corporate citizenship. It is
specifically geared to build strategic partnerships among businesses and non-profit organisations to create a more
cohesive society.

SEEHRE (BH) ERAAKEESEERFARAGDCEEEFNFES B SRFH S (T4B) /105
Plus e R R BRI AR58 o T RERARL St EIRA B 2002FKE) > SEEBERTFNEEAREH o Zet84F
AR R EXEIELTMBE RSB HEAGR  UEEEERZENINLE o

The Hong Kong Federation of Youth Groups (“HKFYG”)

EEBELE (151

Awarded the “Heart to Heart Company” by The Hong Kong Federation of Youth Groups (“HKFYG”) for the eleventh
consecutive year. The HKFYG launched the Heart to Heart Project in 2005, aiming to cultivate a genuine wish to
serve the community and to promote the concept of mutual help among neighbourhood.
BEEF+—FESESFEHE () B AL EREI B - FHIN2005F#E 15058 BNZRIBEES
ZHEMOALTEERE  WIEEAETEAEBRE M o

Happiness at Work Promotional Scheme

RO TER M EE 8

Awarded “Happy Company” by the Happiness at Work Promotional Scheme. The scheme is organised by
Promoting Happiness Index Foundation and implemented by The Chinese Manufacturers' Association of Hong
Kong. It aims to encourage all walks of life to work together to build a pleasant working environment and jointly
improve the happiness level of Hong Kong people at work.

S TR0 TIEBHEES 81 1838 RO R 1R5S - ZetB|HEBRARLIEHE ST > WHBBARERE
MEeagHT  REENBEMSEABFERRMRNIFIRE  HERESE B AN IIEREKT o

The Community Chest

YN

Participated in the “Love Teeth Day 2023/2024” for enhancing the "Oral Health Services for the Needy" provided by
The Community Chest of Hong Kong and other member social welfare agencies.
BUHEBRBEBLAEERAMAGESE TN S TEANEBENN RmE T H2023/2024 ) ERVES > BB H
TN LINR O FEEIRARTS o

The Community Chest
Y

Participated in the “Skip Lunch Day 2024” which encouraged our employees to donate their lunch fees to support
the services for street sleepers and residents in cage homes supported by The Community Chest of Hong Kong.
BEREE LTS RBPNIRAHTSITRHE2024) » XBEESBEFTRER  UXFEBLGEARBE MEE
BERFIRENRT

Oxfam

Y
1< [=]

Participated in “Oxfam Rice Event 2024” to support impoverished smallholder farmers in coping with the impacts of
extreme weather on their livelihoods, thereby helping them escape poverty and achieve self-reliance in the long term.
SHETRTRFEBEAITEN2024) > U BREBEFHFHLA/NRENBIKERR > iS4 s TEBRERETIR
MREBEIL °

St. James’ Settlement
DRZENY
Supported donation to “GOrun Together 2023” of St. James’ Settlement for the food support services to provide
assistance to underprivileged children, elderly and families on a short-term and emergent basis, relieving their hunger
and caring for poverty.

R RREESEE SR TGOrunZ S 1820231 /58 UL FHHBIRBIRY > AERRE - REKRX
FERMHEE REZNERIER A kB8R -
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Mainland
At

Aspect A1. o
Environment

EmEA1.

IRIR
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Atmospheric Pollution Prevention and Control Law
of the People’s Republic of China
(FpEE AR HFBE KRS RBAEZED

Environmental Protection Law of the People’s
Republic of China
(PE N RHNBIRIEREZE)

Environmental Protection Tax Law of the People’s
Republic of China
(FPEARHEMBIRIRRER L)

Law of the People’s Republic of China on the
Prevention and Control of Environmental Pollution
by Solid Waste

(FpEE A RHN B E SRS RIRIE A E)

Directory of National Hazardous Wastes

(BB EEY R i)

Water Pollution Prevention and Control Law of the
People’s Republic of China
(FhE AR BB KSEEAEZED

Hong Kong
i

Air Pollution Control Ordinance
(Cap. 311 of the Laws of Hong
Kong)

SR EFREINE(ERITH
BB ALY

Water Pollution Control
Ordinance (Cap. 358 of the
Laws of Hong Kong
EBEPIFEI8E(KTRE
HER ALY

Public Health and Municipal
Services Ordinance (Cap. 132
of the Laws of Hong Kong)
EBEOIF1RE(RTREE
R T UGB



SIGNIFICANT LAWS AND REGULATIONS
EL-REVS G

Aspect B1:
Employment

BEB1 : EE

Aspect B4:
Labour Standards

[EEB4 : TR

Mainland

Pasth

The Labour Law of the People’s Republic of China
(PEARHNBESEE)

The Labor Contract Law of the People’s Republic
of China
(PEARHXNRASE SR E)

The Social Insurance Law of the People’s Republic
of China
(FRZEE AR EFMETE REE)

Law on the Protection of Women’s Rights and
Interests

(REARKEME R L REE)

Special Rules on the Labor Protection of Female
Employees

(BT HEHFRERHIRE)

Law of the People’s Republic of China on the
Protection of Disabled Persons
(pEE AR HMBETRE AREE)

The Employment Promotion Law of the People’s
Republic of China
(PEE N RHM BRI ZERIEED

Provisions of the People’s Republic of China on
the Prohibition of Using Child Labour
(PEARHMBEZIEERETRED

The Laws of the People’s Republic of China on the
Protection of Minors

(PEARKEMBARME AREEL)

Hong Kong
i

Employment Ordinance (Cap.
57 of the Laws of Hong Kong)
BEEOIESTERBEIRGD

Employees’ Compensation
Ordinance (Cap. 282 of the
Laws of Hong Kong)
EBEBFE282E (EE M1E
3D
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SIGNIFICANT LAWS AND REGULATIONS

SEERIOER

Mainland
At

Aspect B2: e The Production Safety Law of the People’s
Health and Safety Republic of China

EmB2: (PEARHKNBZ 2L EE)

feRHEZ2

e The Law of the People’s Republic of China on
the Prevention and Treatment of Occupational
Diseases

(REARAEMBEBERE XD

e The Industrial Injury Insurance Regulations of the
People’s Republic of China
(P EE A REH B TEREE IR

e Fire Control Law of the People’s Republic of China

(REARFEMBHE)

e Provisions on the Administration of Occupational
Health at Workplaces
(CIEEPEEGEEIRAT)
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Hong Kong
i

Occupational Safety and
Health Ordinance (Cap. 509 of
the Laws of Hong Kong)

BB EBIFEL00E (BixL 2
Fe 2 BRAGR A1)



SIGNIFICANT LAWS AND REGULATIONS
EL-REVS G

Aspect B6:
Product
Responsibility
[EHEB6 :
EmEE

Mainland

Pasth

Product Quality Law of the People’s Republic of
China
(PEARENBEERESE)

The Law of the People’s Republic of China on
Protection of Consumer Rights and Interests
(PEARHNBIEEE LS RE L)

Advertising Law of the People’s Republic of China
(PEARJMBES )

The Trademark Law of the People’s Republic of
China
(PEE AR HFBEmEmEE)

The Patent Law of the People’s Republic of China
(FRE ANRHMBEZER]E)

Civil Code of the People’s Republic of China
(PE ANRHMBREH)

The Personal Information Protection Law of the
People’s Republic of China
(FREE AR EMEE A G BREE)

The Anti-Monopoly Law of the People’s Republic
of China
(FpEE N RHME R B EE)

The Measures of Penalties against Infringement
upon Consumers’ Rights and Interests

(REHEBERZTARIIE)

The E-Commerce Law of the People’s Republic of
China
(FhEARHEMBEEFEFEE)

Interim Provisions on the Regulation of Sales
Promotion

(RERPFTHEITHRE)

The Regulation on the Implementation of the
Copyright Law of the People’s Republic of China
(FREARHMEZFRIEB RG]

The Price Law of the People’s Republic of China
(pEE N RHNBEEREE)
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Hong Kong
EF#

Trade Description Ordinance
(Cap. 362 of the Laws of Hong
Kong)
EHBEPI5E362E (fE maR e
53

Consumer Goods Safety
Ordinance (Cap. 456 of the Law
of Hong Kong)

BB EOIFI6ECHERE
S 3)

Personal Data (Privacy)
Ordinance (Cap. 486 of the
Laws of Hong Kong)
EHB 5 BE486 Z(EAER
(FABR) 15 A1)

Registered Designs Ordinance
(Cap. 522 of the Laws of Hong
Kong)

BB EFFEE22F (FEMINEG
TG

Trade Marks Ordinance (Cap.
559 of the Laws of Hong Kong)
BB EPI 55595 (E R 1R A1)

Broadcasting Ordinance (Cap.
562 of the Laws of Hong Kong)
HB AP 55625 (EBIEH)

The Generic Code of Practice
on Television Advertising
Standards (TV Advertising
Code)
(BRBAEBTA-ESR
)
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SIGNIFICANT LAWS AND REGULATIONS
SEERIOER

Mainland
At

Aspect B7: o
Anti-corruption
[EmB7 :

K& J

Criminal Law of the People’s Republic of China

(REARHEMBEMZE)

Company Law of the People’s Republic of China
(FREARHME R EE)

Anti-Unfair Competition Law of the People’s
Republic of China
(PEARHNE R ESHFE)

Anti-Money Laundering Law of the People’s
Republic of China
(FPEE N\ RHMEREEIED

Interim Provisions on Banning Commercial Bribery

(ARRILEBEBROTANEITHE)
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Hong Kong
i

Prevention of Bribery Ordinance
(Cap. 201 of the Laws of Hong
Kong)

EABAB 52012 (FHLEEEIR K
By

Anti-Money Laundering and
Counter-Terrorist Financing
Ordinance (Cap. 615 of the
Laws of Hong Kong
BHEEBIEO16E (T8 K
R FESBEEMRO)



HKEX ESG REPORTING GUIDE INDEX
BXRFTIRE LB RE AR EE5 Rl

Subject Areas, aspects, general disclosure and KPIs

FEHE - BE - —RINERARERISE

A. Environmental
A IRIE
Aspect Al: Emissions

BEIAT | HEY)

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to air and GHG emissions, discharges into water and land, and generation of

hazardous and non-hazardous waste.

—fRIE
ERERMREREHN  AkkLBES - EEREEEEVEEEN .
(@) BR ; &

b) BTFHBEITABEAFENBREARRRG

BEH o

Note:  Air emissions include NO,, SO,, and other pollutants regulated under national laws and regulations.

G BERFREERALY)  MECYREMZESERRROIRENSRY)

GHG include carbon dioxide, methane, nitrous oxide, hydrofluorocarbons,
perfluorocarbons and sulphur hexafluoride.
RERBEE A Bk s 8bnA ~ afmbe » 2Rbhikk <A I o

Hazardous wastes are those defined by national regulations.
BEEEEMEBRRRAFMAES -

KPI A1.1 The types of emissions and respective emissions data.
RARAER  BEMIRER BRI EUE -

FE1RA1 1

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) GHG emissions (in
RASE4ERY  tonnes) and, where appropriate, intensity (e.g. per unit of production
FE1EA1.2 volume, per facility).
Bz (EBEN) &ERERE (EE2) RERBIINE URMES) & (W
BR)RE WUSESEN - BIEREE) °
KPI A1.3 Total hazardous waste produced (in tonnes) and, where appropriate,
RASRAE intensity (e.g. per unit of production volume, per facility).
$51EA1.8 FIEABAEEEYEE UAMEE) k (NER) BE WUSESE
B~ FIERETE) ©

Section

SHf

e Our Environment

o IRIE

e Significant Laws and
Regulations

o BERERRER

e QOur Environment
o IRIE

* Energy, Air and GHG
Emissions
e BER -EBREAER

FEHEI

Due to the business
nature, the Group does
not generate a significant
amount of hazardous
waste.

BEREBEE > AEET
BELAAEEEEEEY -
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HKEX ESG REPORTING GUIDE INDEX
ARFTIRIE ~ (T R EA¥HETE5IFR5

Subject Areas, aspects, general disclosure and KPIs

FEHE - BE - —MRBERARERIER

Section

SHf

KPI A1.4
RASEAEN
FE1ZA1.4

KPI A1.5
RESRAERN
IS1ZA1.5

KPI A1.6
I51ZA1.6

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume, per facility).
FRIEXBEEEYESE UAWE) kK (NER) ZE WUESES
Bl - IR H) °

Description of emission target(s) set and steps taken to achieve them.
PRI L VHI E B R R R E RS B AR AN 5% o

Description of how hazardous and non-hazardous wastes are handled,

and a description of reduction target(s) set and steps taken to achieve

them.

TELEEEEE&HEF$%E’]E/£ R P s T L B RS B iR e 4
EEELE BRI BR

Aspect A2: Use of Resources

JBEAZ :

General Disclosure

Policies on the efficient use of resources, including energy, water and other raw

materials.

— AR ER

BMERER (BEEIR ~ KREMERME) FIBER

Note: Resources may be used in production, in storage, transportation, in buildings, electronic equipment,

etc.

f5 BERTBNEE #F B8 BF BFRHESF-

KPI A2.1
RARREN
FE51ZA2.1

KPI A2.2
RARRES
$51EA2.2
KPI A2.3
RS AE
$51EA2.3

Direct and/or indirect energy consumption by type (e.g. electricity, gas
or ail) in total (kWh in ’000s) and intensity (e.g. per unit of production
volume, per facility).

BB DN ER R SEEER (B « RICH) LFEE CUTET
EFRs8E) REE USESE - BIEREH) ©

Water consumption in total and intensity (e.g. per unit of production
volume, per facility).

MEKEREE WUSESEN - SEREE)

Description of energy use efficiency target(s) set and steps taken to

achieve them.
AP ST I B RE TR R B AR e A B3 L B AR PTIREN A 5% o
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* Waste Management

s ERYVERE

e (Climate Resilience
and Management

s RIFEENHKEIE

e Energy, Air and GHG
Emissions

o FER -EBERKMARER
FEHER

e \Waste Management

. BEYEE

e (Climate Resilience

and Management
s RRIMENKRER

e Our Environment
o IBIE

e Energy, Air and GHG
Emissions

e R -BREAESR
BEHER

e Water Resource
Management

o KEREIRE

e Energy, Air and GHG
Emissions

e R -BREAESR
BBHER

e (Climate Resilience and
Management

s RIERENREE



HKEX ESG REPORTING GUIDE INDEX
BXRFTIRE LB RE AR EE5 Rl

Subject Areas, aspects, general disclosure and KPIs

FEHE - BE - —MRBERARERIER

Section

SHf

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for

e AR W purpose, water efficiency target(s) set and steps taken to achieve them.

1512A2.4 SR EGE A ACR LRI A I R RE - DA Fre] LAY A 7K 3 an B AR K
FRIEDELE B R ERENA 25X o

KPI A2.5 Total packaging material used for finished products (in tonnes) and, if

Bl applicable, with reference to per unit produced.

1512A2.5 SR mPT A BEMEINES UAMEHE) &k (NEBER) BLESEMUG
Eo

Aspect A3: The Environment and Natural Resources

BEAS - IRIERAAER

General Disclosure

Policies on minimising the issuer’s significant impact on the environment and natural

resources.

— vk R

BEZITABIRIERRAEREMEBRTERIECE

KPI A3.1 Description of the significant impacts of activities on the environment
RERES and natural resources and the actions taken to manage them.

1512A3.1 B R EIHRIRBERRAERNEAXEREHTH -

Aspect A4: Climate Change

JBEIAL | IR

General Disclosure

Palicies on identification and mitigation of significant climate-related issues which have
impacted, and those which may impact, the issuer.

—RE I ER
AR EH B ERPIEEHETAELESENEARGHEBEENEEE -
KPI A4.1 Description of the significant climate-related issues which have
RESEAE X impacted, and those which may impact, the issuer, and the actions
$51EA4 .1 taken to manage them.
BB R R AIEEHETAELERENEARGHEASZE » RELH
78

e Water Resource
Management

o KEBREHE

e (Climate Resilience
and Management

s RIFEENHKEIE

e Packaging Materials

o BEME

e QOur Environment
o IZiE

e QOur Environment
o IRIE

e Climate Resilience
and Management
s RFMENKREE

e (Climate Resilience
and Management
e RFWEHREIR

Sustainability Report 2023/24 F] {548 5% B iR 52023/24 49



HKEX ESG REPORTING GUIDE INDEX
BXRFIRE s LB RE AR EE5 Rl

Subject Areas, aspects, general disclosure and KPIs

TEEHE - BE - — A ERABESIEIE
B. Social

B.#t%

Employment and Labour Practices
EIERSLER

Aspect B1: Employment

JBEBT . 1EF

General Disclosure

Information on:

(a) the policies; and

(o) compliance with relevant laws and regulations that have a significant impact on
the issuer

relating to compensation and dismissal, recruitment and promotion, working hours,

rest periods, equal opportunity, diversity, anti-discrimination, and other benefits and

welfare.

—RIREE
BRI A R ~ IR E T~ TR RE - FEHE » 2706~ RIRBEMUK
HFFB @A

(@) % &

b) EBTFHIFETABEAZEHMERDER ARG

&K o

KPI B1.1 Total workforce by gender, employment type (for example, full- or part-

RASEAERN  time), age group and geographical region.

1512B1.1 R BERE (N2 BsERE) - FRAN R HNES LR
2 o

KPI B1.2 Employee turnover rate by gender, age group and geographical region.

RAER MR s FEAAR R E B DR ESMAEEER o

$512B1.2
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Section

SHf

Our Employee
(==

Significant Laws and
Regulations

BEEERNER

Employee Overview

BE#R

Employee Overview

BE®R



HKEX ESG REPORTING GUIDE INDEX
BXRFTIRE LB RE AR EE5 Rl

Subject Areas, aspects, general disclosure and KPIs Section

FEHE - BE - —RRBRMARERIER =]
Aspect B2: Health and Safety
BEBRL2 : {EFHEZE

General Disclosure e (Qccupational Health
Information on: and Safety
(@) the policies; and o HXREHZSE
(b) compliance with relevant laws and regulations that have a significant impact on the

issuer e Significant Laws and
relating to providing a safe working environment and protecting employees from Regulations
occupational hazards. o BEZXERER
— iR iR
ERERZ2TREBERREEEHRHEMBEN :
(@) BR ;5 &
b) BFHBEITABEARZENEREZERRM
&K o
KPI B2.1 Number and rate of work-related fatalities occurred in each of the past e QOccupational Health
RERERN three years including the reporting year. and Safety
1512B2.1 BE=F (BEERFE) SFRTUTHMABKLLEER - o HWEHREHZSE
KPI B2.2 Lost days due to work injury. e (QOccupational Health
RERERN ETEELTERS - and Safety
1512B2.2 e WHREHZSE
KPI B2.3 Description of occupational health and safety measures adopted, how e (QOccupational Health
RESRER they are implemented and monitored. and Safety

512B2.3 HIMPTERMRIB R REREZ 2 > URBERAATRERG X - s MEREHEZZE
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HKEX ESG REPORTING GUIDE INDEX
BXRFIRE s LB RE AR EE5 Rl

Subject Areas, aspects, general disclosure and KPIs Section

FEHE BE - —REBRARENISE S8
Aspect B3: Development and Training
BEIB3 | #/ERIE

General Disclosure e Training and
Policies on improving employees’ knowledge and skills for discharging duties at work. Development
Description of training activities. o EIRER
—RR IR EE

BERRA RERT LIFR BN M R AERIEIR
HAIEES) ©

Note:  Training refers to vocational training. It may include internal and external courses paid by the employer.

& BTSN - AT EERET N ERNASNEIRE

KPI B3.1 The percentage of employees trained by gender and employee category e  Training and

RASRERN (e.g. senior management, middle management). Development

$512B3.1 7R REEEN MEREERE PREERE) BINNZIIRET - HllkER
EE o

KPI B3.2 The average training hours completed per employee by gender and e Training and

RERERN employee category. Development

1512B3.2 BH R RESLERNE D > SREETMR NN TIGRFE - o EHIMERE

Aspect B4: Labour Standards
JBEB4 | T A

General Disclosure e |abour Standards
Information on: o T AEH|

(@) the policies; and
(b) compliance with relevant laws and regulations that have a significant impact on the e  Significant Laws and

issuer Regulations
relating to preventing child and forced labour. o BEEAERER
— R R
BRI IEE T asalss ThY
(@ K ; &
(b) BFHEITABEAZENHEBEDERE KRG
&K o
KPI B4.1 Description of measures to review employment practices to avoid child e |abour Standards
RRSEAE X and forced labour. o T AH|
1512B4.1 H it g e R BB B RO 5 I LAE 02 B8 T K5l 25 T o
KPI B4.2 Description of steps taken to eliminate such practices when discovered. e Labour Standards
BRAEN T ERERBEREHRARIERPTERENAZER o o T AR
151%B4.2
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HKEX ESG REPORTING GUIDE INDEX
BXRFTIRE LB RE AR EE5 Rl

Subject Areas, aspects, general disclosure and KPIs

FEHE - BE - —RINERARERISE

Operating Practices
EEE

Aspect B5: Supply Chain Management

JBEIBS | RIEREETE

General Disclosure

Policies on managing environmental and social risks of the supply chain.

—REIREE

EERMHERNIRE R ERRBER

KPI B5.1 Number of suppliers by geographical region.
RREN eI HERSE -

$512B5.1

KPI B5.2 Description of practices relating to engaging suppliers, number of
BRRAEN suppliers where the practices are being implemented, how they are
$51ZB5.2 implemented and monitored.
Hl A R A HEENIES > mERITERIEGINEEEEE > X
R AERAIT M B % ©
KPI B5.3 Description of practices used to identify environmental and social risks

e AR W along the supply chain, and how they are implemented and monitored.
$51ZB5.3 WA A B E R S EIR S IRE Rt g RERIER » LUK AER

HITREEERGE ©
KPI B5.4 Description of practices used to promote environmentally preferable
BRRAEN products and services when selecting suppliers, and how they are
$51ZB5.4 implemented and monitored.

WM E PRE R FERE RE 2 BIRRAE R KRFBHIER > LURERIH
TRERRAE-

Aspect B6: Product Responsibility

JEEB6  ErnEE

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to health and safety, advertising, labelling and privacy matters relating to

products and services provided and methods of redress.

—RRIEE

ERFFRHEERNRBNERLEZ S BS ZBREABEEURBERAEN .
(@ EK; &

(b) BTFHBEITABEALENBREARRRM

BBk o

Section

SHf

e Responsible Sourcing
o BE(FEREE

e Responsible Sourcing

- BEMERE

e Responsible Sourcing
o BEFEREE

e Responsible Sourcing

- BEMERE

e Responsible Sourcing
o BEMFEREE

e Green Procurement

o B

e QOur Product
o Em

e Significant Laws and
Regulations
o EBEBRIER
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HKEX ESG REPORTING GUIDE INDEX
BXRFIRE s LB RE AR EE5 Rl

Subject Areas, aspects, general disclosure and KPIs

FEHE - BE - —MRBERARERIER

Section

SHf

KPI B6.1 Percentage of total products sold or shipped subject to recalls for safety
RASE4E  and health reasons.

1512B6.1 EENEEXERBHTERLZ L EREEEAMERWNE DL
KPI B6.2 Number of products and service related complaints received and how
RERAES they are dealt with.

1512B6.2  HERNER KRB FEE UREEH 75X o

KPI B6.3 Description of practices relating to observing and protecting intellectual
RRRAES property rights.

1512B6.3  fHut AR R REAHAEEBRENIER o

KPI B6.4 Description of quality assurance process and product recall procedures.
FARES B SR TEBEKRERBINIERE o

1512B6.4

KPI B6.5 Description of consumer data protection and privacy policies, how they

RABRAE are implemented and monitored.
$51ZB6.5 HaOH B E B R RERFABREER » URABREAITREER 54X ©

Aspect B7: Anti-corruption
BEB7 I RE)5

General Disclosure

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact on the
issuer

relating to bribery, extortion, fraud and money laundering.

— R iR

BRI LEFRRG ~ 31 ~ BGFAOAE R ¢

(@) BR ; &

b) BTFHBEITABEARZENEREZE KRR

R o

KPI B7.1 Number of concluded legal cases regarding corrupt practices brought

RERERN against the issuer or its employees during the Reporting Period and the

}51EB7.1 outcomes of the cases.
RERARNHETANEESERETEEENESHAZHNEE
Feafrah#E R ©

KPI B7.2 Description of preventive measures and whistle-blowing procedures,

Bl how they are implemented and monitored.

EREB7.2 WM EERRBERER  URERATRERSE -

KPI B7.3 Description of anti-corruption training provided to directors and staff.
AN HErmESEKETIRMHHORESEN -
$51%B7.3
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e Product and Service
Quality Assurance

o EmMBRFBmERSE

e Product and Service
Quality Assurance

o EmMBRFBRERSE

e |ntellectual Property
Protection

o FIHERERE

e Product and Service
Quality Assurance

o EmKRFmERE

e Data Privacy
Protection and
Cybersecurity

o BERFARRIRE KA
Z

e Anti-corruption
e RES

e Significant Laws and
Regulations

o BERERRER

e Anti-corruption
s REF

e Anti-corruption
e RES

e Anti-corruption
s RES



HKEX ESG REPORTING GUIDE INDEX
BXRFTIRE LB RE AR EE5 Rl

Subject Areas, aspects, general disclosure and KPIs Section

FEHE - BE - —RINERARERISE S

Community

HE

Aspect B8: Community Investment
/BEBS | {BRE

General Disclosure e QOur Community
Policies on community engagement to understand the needs of the communities o HtE

where the issuer operates and to ensure its activities take into consideration the
communities’ interests.

— iR R
BRMHE2ER TREEMTHERTENRREER THEE BAEFN ENK
o
KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, e QOur Community
RASEAE labour needs, health, culture, sport). o &
$512B8.1 EISENER WHE - RIEEE - FIHER#E Xt 8
A) e
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. e Our Community
FRREN - AEIERENER (WEBRERE) o o HE
1512B8.2
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#8E Website : 3dg-group.com
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